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APRIL 25, 2018
HR COLLABORATIVE
CONFERENCE

Don’t miss the boat!

Register today for the 2018 HR Collaborative Conference.

We’re charting an outstanding selection of speakers.
SHRM and HRCI credits will be provided.

Registration prices:

e $129 early bird (until March 1, 2018)
e $149 regular (starting March 1, 2018)
e $99 Undergraduate student rate

This one-day conference will be held at the Sharonville
Convention Center.

Go to www.hr-collaborative.org

Members of The HR Collaborative: Butler/Warren SHRM, Certified
Employee Benefits Specialists, Employers Health, Health Action
Council, Employers Resource Association, Global HR Association of
Greater Cincinnati, Greater Cincinnati American Society for Training &
Development, Greater Cincinnati Compensation and Benefits Assn,
Employer Solutions Council - NKY Chamber of Commerce, Northern
Kentucky SHRM, Miami Valley Human Resource Association, Partners
for a Competitive Workforce

Morning Keynote:

Tim Kight

The R Factor: How to Maximize the One
Thing You Control

Afternoon Keynote:

Jordan Birnbaum
Behavioral Economics: What Actually
Motivates Employees?

Breakout Sessions:

Robert Shank & Tara Burke, Jackson
Lewis P.C.

Politics in the Workplace

Jen Beck, Complete Health Revolution
Unlock the Power of Mindfulness to
Maximize Your Energy & Productivity

Aaron Bradley, University of Cincinnati
& Dominic lacobucci, BHDP
Architecture + Design

The Future of Work

Jeff Mullins & Doug Anspack, Taft
Stettinius & Hollister

Navigating Slippery Slopes: An
Employment Law Update

Darrin Murriner, Cloverleaf LLC
Everyone Needs A Great Team: Research
On Teaming and How to Build Exceptional
Teams

Gannon Murphy, PhD, Arthur J
Gallagher & Co.

Major Trends in the Pharmacy Benefit
Management Market

Lee Geiger, Graydon Head
LOA Nightmares

Kelly Holden, DBL Law
Why Kindness Matters at Work

Aubrey Wiete, Human Capital Institute
Bridging the Gap: Analytics for Talent
Management

Mary Sacksteder, Kettering Health
Network

Beyond Compensation & Benefits: Using
Total Rewards

Melanie Booher, MB Consulting
Solutions

Culture Matters: Why Organizations Need
Intentional Focus on Culture In Order to
Thrive

Jenna Filipkowski, PhD, Human Capital
Institute

Making Referral Programs Count:
Sourcing Quality Hires Through Employee
Networks




